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The Paml&tO 8 

From Alan McCall: A new school curriculum for 

physics (The IOP Curriculum Committee – Alan is 

sitting on this) 

 

The members attending included physics and 

engineering academics, secondary and primary 

school teachers, employer representatives, 

education researchers and curriculum specialists. 

The committee is chaired by Prof. Mike Edmunds 

(Cardiff). The following duties of the committee 

were agreed: 

 To develop a comprehensive view of the 

appropriate physics curriculum from 

primary to university entrance. 

 To develop the Institute’s detailed criteria 

for physics qualifications (e.g. A-Levels, 

Highers etc) in the UK nations. 

 To advise on external policy consultations 

on curriculum matters. 

 To advise the IOP Education Committee 

on any other matters associated with the 

physics curriculum. 

The main role of the committee will be to offer 

strategic advice on directions to be taken and to 

consult with experts. It would not produce the 

detailed curriculum documentation. 

The committee received an overview of the 

current curriculum landscape and its historic 

development. Various anomalies were highlighted 

– where a definition used by one provider would 

be marked as wrong by another provider, exam 

marking problems arising from ambiguous 

multiple-choice answers and financial limitations 

that restricted the marking of open ended 

questions, and the race to the bottom between 

competing exam boards. 

The committee agreed to start work with A and 

AS-levels and then proceed backwards through the 

key stages towards KS-1. The work on each 

qualification would involve: 

 Gathering information and views 

 Developing a philosophic approach 

 Producing outputs (content, skills, types 

of assessment) 

Each step will be difficult and iterative as there will 

be a wide range of opinions, but it is hoped that 

the work on A-levels can be completed in 18 

months. This IOP initiative is proceeding at a time 

when SCORE (a partnership of the Association for 

Science Education, the IOP, the Royal Society, the 

Royal society of Chemistry and the Society of 

Biology) felt it was not involved in any meaningful 

way in the recent report (by Professor Mark Smith) 

on A-level reform (due for implementation in 

2015): “As it stands the process will not improve 

the process of assessment or build coherence in 

the sciences and mathematics”. 

The next meeting will take place in December. The 

committee’s work is open for internal discussion 

amongst colleagues (but not the wider world) so if 

you have strong views about this, you can pass 

them on to Alan. 

 

From Monica Rivers-Latham and Antonio 
Chrysostomou: Queen and String Theory 
 
 
If you are struggling explaining complex concepts 
to students, take a look at: 
 
http://youtu.be/2rjbtsX7twc 
 
There is always going to be something that falls 
outside an assessment handbook! 
 

 
 
Also recommended by Monica: 
 
http://www.ucl.ac.uk/maps-
faculty/space-history 

http://youtu.be/2rjbtsX7twc
http://www.ucl.ac.uk/maps-faculty/space-history
http://www.ucl.ac.uk/maps-faculty/space-history
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From Flavio Zanda: The PAM SSRO’s report 

2012/13 

 

 

[Our current PAM SSRO – School Student Representative 

Organiser - is a level 5 AST student Kat (Katazhyna 

Redzikultsava belredbel@gmail.com) picture at right] 

 

  
 

Experience recruiting reps 

During the induction week I had the opportunity to 

visit the different classes of different years. The 

purpose of the visit was that of trying to connect 

with as many students as possible and give them 

information regarding the importance and 

functions of a student rep. This has proved to be 

quite effective in that the candidates that put 

themselves forward were particularly motivated. 

During the first week of the first semester I 

managed to arrange a meeting with all of my reps. 

As a result, I managed to get to know my reps very 

early on, which in turn helped establish better 

communication. This paid off since Rep 

engagement has been particularly high this year 

for my course, and I have practically never felt like 

the Reps were not collaborating enough or not 

engaging enough. It is my opinion that SSROs 

should put extra care in trying to deliver an 

informative and motivating speech at the 

beginning of the year. This will ensure that the 

candidates they get are more aware of what they 

are signing up for and that they stay motivated for 

longer. 

 

Experience encouraging survey completion rates 

It is always difficult to convince students that they 

need to complete surveys. To help towards that I 

ensured my reps were kept up to date with the 

requirements for survey completion. The weekly 

survey completion reports showed increases every 

time the reps were asked to solicit students to 

complete the surveys. This is a testament to the 

fact that communication is very important in trying 

to work towards a common goal. It is the role of an 

SSRO to ensure that reps are working as a team 

and they keep the focus on the task at hand. Third 

year students have been particularly challenging to 

make them complete the surveys, since the 

academic workload throughout the year is so very 

cumbersome. My experience has been that 

personal connection with the students is the best 

way to ensure they complete the survey. A direct, 

face to face interaction, is more effective at 

achieving the goal. 

 

 

 

Experience passing feedback to Reps 

Given the fact that the engagement level of my 

reps.has been quite high throughout the year, it 

has not been very difficult to keep them up to date 

and informed with regards to what actions were 

taken as a result of student feedback. In particular 

I emphasised the fact that due to popular demand 

the halls have been fitted with WiFi, which greatly 

simplified the life of students trying to access the 

internet from there. Also, student demands more 

specific to our department have been met and the 

reps have been informed of the results during 

committee meeting. The reps have in turn passed 

this information to other students. 

 

Connecting Student Union and Student Reps 

As an SSRO, I tried to encourage the Reps to try 

and persuade students to get involved with 

societies or otherwise engage with the student 

union. I tried to make it clear that the purpose of 

the student union is to help students get the most 

out of their experience at Uni and that they are 

always very willing to help with various issues 

students or Reps may have. 

For many enquiries I received, I advised the 

Student Rep they should contact the Student 

Union for further information or help. I did this 

both to encourage Rep engagement with the 

Student Union and because I was genuinely not 

the right person to help with a particular 

problem. 
 
Other considerations 

This experience has been very rewarding as it 

allowed me to develop new skills and achieve 

goals that I would not have thought I was able to 

achieve. I have encouraged many current Reps to 

candidate themselves for the role of SSRO for next 

mailto:belredbel@gmail.com
http://www.google.co.uk/url?sa=i&source=images&cd=&cad=rja&docid=G7IuNzXTitaLgM&tbnid=iNjjgeaRNrm6cM:&ved=0CAgQjRwwAA&url=http%3A%2F%2Fwww.quipper.com%2Fabout-us&ei=BW5mUu6nH_D50gWM4IGACQ&psig=AFQjCNFdGwNKxMY-3MtEMGDAJ_vTtmTdCA&ust=1382530949546863
javascript:void(0)
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year. I would like to thank the Student Union for all 

the support and coaching that they offered to all 

of us and other. 

 

From Sue Woodcock: PAM Careers event 
 
 
Bespoke Careers event Wednesday 16

th
 October 

PM. 

Around 45 PAM students (mainly second and final 

years) attended this event to hear Nathan from 

Selex ES http://www.selex-es.com/ talk about the 

graduate and placements roles within the 

company which include engineering, finance and 

marketing. Nathan was very helpful and invited 

students to contact him at the company – he is an 

alumnus of UH (engineering) and obviously keen 

to get more UH students and graduates in to the 

company! 

Students also got the opportunity to hear about 

companies that are attending the Careers and 

Placements Fair on Wednesday 23
rd

 October and 

how best to prepare to meet them. Many of the 50 

employers attending would be very happy to 

recruit PAM students on to graduate schemes and 

placements including Visteon, Astrium, the Civil 

Service, Boots, British Airways, Capita, 

Mothercare, Lockheed Martin. Students are 

advised to book on www.careerhub.herts.ac.uk 

and then claim their free BBQ voucher from the 

Careers and Placements Service in LB400! 

Staff are of course welcome to attend too. 

We would very much like to run more events like 

this and would welcome feedback as to which job 

roles, employers and sectors may be of interest to 

students from the school and we will endeavour to 

source a speaker or you may know one yourself of 

course!  Thoughts, as always, welcome – Sue 

Woodcock, Careers Team Leader 

s.woodcock@herts.ac.uk 

 

 

 

 

 

 

The PAM Learning and Teaching site within the 
LTI (Learning and Teaching Institute) 
 
 
If you have any learning and teaching resources or 

publications that you feel might be of interest to 

staff across the University, please download them 

to the site below. You can also find some materials 

from past PAM L&T projects and an archive of 

Pamlato.. 

 

http://www.studynet2.herts.ac.uk/intranet/lti.ns

f/Teaching+Documents?Openview&count=9999&

restricttocategory=Connect/School+of+Physics,+A

stronomy+and+Mathematics 

 

 
Responsibilities of a module leader 

 

This descriptor has been issued at University level. 

The key idea is that the role of the module leader 

is critical to student engagement and student 

satisfaction. PAM has seen comments in the past 

in surveys and programme committees suggesting 

that communication with and from some module 

leaders could be improved. 

The Responsibilities of the Module Leader 

As the Module Leader it is essential to set the tone 

for module, to set out the expectations for the 

students and staff involved. The Module Leader 

should stimulate curiosity and enthusiasm for the 

module with the intention of providing an 

excellent learning experience for the students and 

the module team.  

Much of the Module Leader’s role is about 

organisation and management but it is much more 

than that in that the Module Leader is also the 

advocate for the module and stimulates interest 

for all.  

As a leader of staff teaching on the module, the 

Module Leader should support the team in 

providing an inclusive and friendly learning 

environment that respects individual learners and 

diverse learning communities.  

http://www.selex-es.com/
http://www.careerhub.herts.ac.uk/
mailto:s.woodcock@herts.ac.uk
http://www.studynet2.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?Openview&count=9999&restricttocategory=Connect/School+of+Physics,+Astronomy+and+Mathematics
http://www.studynet2.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?Openview&count=9999&restricttocategory=Connect/School+of+Physics,+Astronomy+and+Mathematics
http://www.studynet2.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?Openview&count=9999&restricttocategory=Connect/School+of+Physics,+Astronomy+and+Mathematics
http://www.studynet2.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?Openview&count=9999&restricttocategory=Connect/School+of+Physics,+Astronomy+and+Mathematics
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The Module Leader has a key role in ensuring 

equality of opportunity, assuring the academic 

standards and leading the quality enhancement of 

the module. 

Acknowledging the wider context in which the 

module operates, the Module Leader should work 

closely with the Programme Tutor and liaise with 

other internal and external contributors (e.g. 

Information Hertfordshire, alumni, and local 

employers). 

The Module Leader may introduce themselves as 

the key contact for students on the module and 

will share the principles of partnership working 

with students; ensuring staff and students 

understand each other’s roles, responsibilities and 

expectations. 

The most important aspect of module leadership is 

effective communication with staff and students.  

 

From The Observer Book of Genius 
 
 

In 2006, Google ranked the English towns in the 

order in which the word ‘genius’ had been 

searched during that year. Oxford was top and 

Cambridge was second, but can you guess which 

town or city was third in the list? Answer at the 

end of the Pamlato. 

 

Three key day-to-day aspects of the University’s 
NSS (National Student Survey) Strategy 2013/14 
for the individual to put into practice 
 
 

Ensure all marked work is returned within 4 weeks 

of issue with appropriate individual feedback.  

[Local: PAM had some work returned to students 

without any commentary at all last year] 

Take note of the results of the Module Feedback 

Questionnaire and act on them. 

 [Local: Sean sent e-mail advice about this issue 

last year but not everyone acted on it. It is the 

nature of modules that some will be trickier to 

score higher MFQ scores on than others. However, 

there are plenty of course deliverers around who 

have, over time, improved the students’ opinion of 

a module. These people are useful and can try and 

help. In addition, as Sean has emphasised, it is 

hard to see how, on any course, that ‘the lecturer 

is enthusiastic’ question shouldn’t attract a very 

positive response. It is also a useful question to ask 

of the module curriculum and delivery overall ‘Is it 

sufficiently intellectually stimulating?’ to reflect 

one of the NSS questions. With the paper returns 

in force again this year, the MFQ results should be 

more representative of student opinion. However, 

everyone’s views count, and will feed into the 

NSS.] 

Close the loop on any student feedback or query 

about your course. You cannot satisfy every 

request, but please make sure it is addressed and 

answered.  

[Local: It sounds obvious, but ‘my e-mail went 

unanswered’ comes up repeatedly when students 

have an issue about a course.]  

 

From Freeman Dyson’s review of Ray Monk’s 
Oppenheimer: A Life Inside the Center [publ. 
Doubleday]  New York Review of Books Vol. LX, 
13. 
 
 

 

Oppenheimer had been enthusiastically promoting 

the production and deployment of tactical 

weapons. After learning this, I went to see 

Oppenheimer and asked him directly why he had 
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thought that tactical nuclear weapons were a good 

idea. This time, he answered the question. He said, 

“To understand why I advocated tactical weapons, 

you would have to see the Air Force plan that we 

had then. That was the God-damnedest thing I 

ever saw. It was a mindless obliteration of cities 

and populations. Anything, even a major ground 

war fought with nuclear weapons was better than 

that.’ I understood then how it happened that 

Oppenheimer cam e to grief. He was caught in a 

battle between the Army and the Air Force. The 

Army wanted small bombs to destroy invading 

armies. The Air Force wanted big bombs to destroy 

whole countries. The Army wanted fission bombs 

and Air Force wanted hydrogen bombs. 

Oppenheimer was on the side of the Army. That 

was why he opposed the development of the 

hydrogen bomb. 

 

From Geraldine Cox (Imperial): I know this is 
paradise 
 
 

Geraldine spoke at last year’s UH/IOP meeting on 

‘Outreach and Research’. You might like to catch 

her latest film mentioned below. It is interesting to 

hear the students have set themselves very high 

goals. 

Lastly, I'd like to share the nice news that two of 

our films have been selected for the Imagine 

Science Film Festival this October in New York and 

also this new short that I hope will encourage girls 

to consider science: In 'I know this is paradise' 5 

final year physics undergrads answer the question 

'what does your knowledge give you?'. 

 

 

 

 

From Lauren Dovey: Enterprise news 
 
 

University awards £20,000 to start-up businesses 

Seven start-up businesses are sharing £20,000 as 

winners of the University's annual business start-

up competition, flare. The winners of the 

competition were revealed on Thursday 10 

October in the evening at an awards dinner held in 

the Forum. Two top prizes were awarded to 

business graduate Klerissa McDonald and student 

business partners Chloe Hackney, Lauren Ash, and 

Jacquelyn Bond-Vaughan, who beat off 

competition from over 100 entrants to win £5,000 

each. There were also four prizes of £2,000 each 

for best business, best social enterprise, best app 

and best heritage theme. 

UNIVERSITY RECEIVES ADDITIONAL FUNDING FOR 

SOCIAL ENTERPRISES 

The University’s Enterprise Fund has received a 

second round of funding in order to support the 

start-up of social ventures. Following a formal 

application process, £9,000 has been awarded by 

UnLtd as part of a continued partnership that 

launched with an initial grant of £25,000. The 

funding has already enabled the support of 11 

social ventures since the start of the partnership 

last August. Staff, students and alumni running 

projects and businesses with social objectives are 

encouraged to apply to the Enterprise Fund. 

NSS comments from PAM students from the 2013 
National Student Survey 
 
 

[The NSS results were presented at the Staff 

Development Day – available at the LTI site 

mentioned earlier in this Pamlato. The comments 

of PAM studentswere not included in that 

presentation – these can be distributed within a 

School however for internal discussion] 

Positive Comments 

https://vimeo.com/67462852
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Some lecturers are very supportive and help you reach 

your goals. Good access resources such as books or 

computers on campus. 

The timescale that lecturers give marked work back is of 

a good standard. 

Like to get contact with someone they usually get back 

quickly. 

Challenging. Was able to do a placement year without 

having to pay any tuition fees. Learnt a wide variety of 

mathematical topics. Learnt a lot! 

Small, personal class sizes and (mostly) professional 

lecturers. 

A good university and a great course. 

The facilities are really good. 

Great resources that enable me to work from home 

(StudyNet). 

The enthusiasm of the lecturers makes it a positive 

experience. 

  

The whole thing! Very well taught, course was run very 

well and I have had no problems with the course content 

at all. 

  

Most lecturers are helpful, enthusiastic about their 

subject, and willing to help. Very easy to contact. A lot of 

extracurricular activities for free as well as the athletic 

union activities. 

Library. 

 Some lecturers were very helpful and guide us with our 

studies and career. 

This uni is excellent. 

I'm happy with the course. 

 

  

The support staff give to students. 

Good resources available on StudyNet. 

They have a Maths Centre for those who need help. 

Great facilities in the library. Access to staff, for students. 

The class work support has been really good. 

The staff are friendly, facilitates a positive learning 

environment. 

 

The lecturers are approachable three or four in particular 

come across as really friendly and engaging, (note this 

was my final year). They've made studying here really 

enjoyable. For the most part the online course notes have 

been really clear, the EM and Thermo and MT2 modules 

are both shiny examples of what I like from my online 

resource. 

I currently learn Physics at Hertfordshire and I undertake 

some of my modules with the Maths Department. The 

quality of the teaching is very high, where some of the 

things that I have learnt have exceeded the boundaries of 

the course. Very fascinating subject with lots of problem 

solving skills involved. I have enjoyed most aspects of the 

course so far and it has prompted me to want to go into 

further studies after I finish. 

The resources available have been really good. 

 

Negative comments 

The step from second to third year in terms of difficulty 

and workload is huge! Library can get very noisy, seen by 

some a social place and not to do work. Timetables often 

clashed with sport with little or no way of preventing 

clashes I was forced to choose between them. 

  

The feedback doesn't really help. One module I am 

struggling with I have asked for help, the teacher got back 

to me but the advice he gave doesn't help. 

Not enough time spent in lectures or tutorials. 

No proper personal tutor system. 

Would/should be higher in the university rankings? 

The size of the rooms is not always big enough for the 

number of students. 
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 Did not offer algebra as an option in second year when it 

said it would be an option at the beginning of the 

Mathematics course. 

Sometimes deadlines were very close together, which 

was stressful at times. Student bar is very expensive. 

Student Union housing was rubbish. 

Exam timetabling scheduling compared to other 

universities is less. We also don't get a break like the 

other uni's. There are not a lot of activities to do in the 

area too. 

All finance books on other campus to where my lectures 

are, making it more difficult to take them out and return 

them. Statistics modules at the Business school well 

organised but deadlines are unsuitable. The odd lecturer 

is appalling and not helpful in helping you pass the 

course. 

  

Exam organisation and the dating of the exams were 

poor. 

We don't always have lectures notes up on StudyNet, 

some lecturers only provide information in lectures and 

no notes to look back on. 

The students. This uni gets are below contempt. 

  

Some of the teaching material is hard to get hold of on 

the Internet or after, if you miss a lecture. 

The quality of lecturing varies massively. The degree 

classification methodology has been changed midcourse, 

so that completed modules that did not previously count 

now do. A retrospective change that will significantly 

reduce final grades for some students. 

 Been placed in a room next to a building site for lectures. 

Having to purchase a lecturers book as a compulsory. 

 I felt that in the last year that the course was lacking in 

learning. A lot of the time was applying stuff that we really 

could have done without. 

The tutors didn't always act on feedback given to them. 

Lecturers are sometimes not consistent with the 

resources they supply. Some supply online notes (some 

don't) means that students have to vary their revision 

techniques, which does not suit everyone. 

The first year of the course, some aspects of study are 

compulsory that feel disjointed from my final year of 

study. This is a result of the astro and physics paths 

being joined at the start. Early on, the level of support 

available was not made clear; as a result, I suffered from 

a lot of stress and personal problems that could have 

been cleared up. I admit this is likely as much my fault as 

it is the universities, but I do think emphasis about how 

much a personal tutor can help would have gone a long 

way. Not naming names but 1 out of 6 lecturers in my 

second year and 1 out of 6 in my final year have made 

the assumption that I have a large interest in their 

particular branch of physics and rather than present the 

course in a manner to gather interest and aid in passing 

the exam. Has been presented in a manner that assumes 

I am really super interested in this compulsory module 

and would like to have research papers instead of clear 

course notes. I will be glad to see the back of this 

particular module. 

None, unless you count lots of work and little free time, 

but it's Physics so what do you expect! 

It is quite common for lectures to drag and get quite 

boring. Some of the lecturers are really good but the 

others, albeit really intelligent struggle to interact and 

keep things engaging and interesting. 

 

From Jon Altree: University Turnitin policy – just 
how many attempts should you have? 
 
 

Further to the SEEC  meeting on 1
st

 October, the 

Turnitin policy and guidance for taught 

programmes is now on the LTI StudyNet site at 

http://www.studynet.herts.ac.uk/intranet/lti.nsf/T

eaching+Documents?OpenView&count=9999&rest

ricttocategory=Strategy+and+Policy/Turnitin+Polic

y  

I would be grateful if you would draw the new 

arrangements to the attention of your staff.  

 

I realise you will be drawing up your Schools’ 

statements on use in due course. If you wish to 

discuss these, please get in touch. 

Many thanks 

Jon 

 

The answer to the ‘genius search’ question is 

Stevenage! If you started work here in 2006, you 

might have a reason to be pleased. 

http://www.studynet.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?OpenView&count=9999&restricttocategory=Strategy+and+Policy/Turnitin+Policy
http://www.studynet.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?OpenView&count=9999&restricttocategory=Strategy+and+Policy/Turnitin+Policy
http://www.studynet.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?OpenView&count=9999&restricttocategory=Strategy+and+Policy/Turnitin+Policy
http://www.studynet.herts.ac.uk/intranet/lti.nsf/Teaching+Documents?OpenView&count=9999&restricttocategory=Strategy+and+Policy/Turnitin+Policy

