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Compared to medicine and nursing, pharmacy

has only recently started to appreciate the pivotal

role of mentors in developing competent and

safe practicing

pharmacists.

This is due to the evolving role of pharmacist and

the increasing demand for their input in

healthcare provision.

This study aims to

review the current

literature on pharmacy

mentorship programmes and outline how such

programmes can be developed in the UK.

Karcher et al. (2006) framework for mentoring

programmes was used to explore the current

pharmacy mentorship programmes.

Context: site-based mentorship or field-based

mentorship

Structure: one-to-one, cross-age,

intergenerational and e-mentorship

Goals: developmental mentorship or

instrumental mentorship

Pharmacy mentorship programmes should

consider:

1. Context: Mentorship training as part of

CPD

2. Structure: Mentee-mentor choice

3. Goals: formalising mentorship as part of

professional development

Several implications have come out of this study:

• Policy: Formal mentorship programmes are

vital to ensure sustainability of the workforce,

build capacity and lead professional

evolution

• University: Pharmacy students starting their

professional career in this challenging time

are in need of a role model mentor who can

provide guidance and advice.

• Industry: have their input

in mentorship programmes
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Mentorship programmes promote positive

outcomes (Metzger et al., 2013).

Mentorship in healthcare does not often

distinguish between the role of a mentor and that

of a supervisor/ tutor (DOH, 2004).
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Figure 1. Karcher et al. (2006) framework for mentoring programmes 

Figure 1. A comparison of mentorship programmes in healthcare


